
 
The Wisconsin open meetings law requires that the Board, or Board Committee, only take action on subject matter that is noticed on their respective agendas.  Persons wishing to place items on the 
agenda should contact the District Office at 715-424-6701, at least seven working days prior to the meeting date for the item to be considered.  The item may be referred to the appropriate committee or 
placed on the Board agenda as determined by the Superintendent and/or Board president. 
 
With advance notice, efforts will be made to accommodate the needs of persons with disabilities by providing a sign language interpreter or other auxiliary aids, by calling 715-424-6701. 
 
School Board members may attend the above Committee meeting(s) for information gathering purposes.  If a quorum of Board members should appear at any of the Committee meetings, a regular 
School Board meeting may take place for purposes of gathering information on an item listed on one of the Committee agendas.  If such a meeting should occur, the date, time, and location of the 
Board meeting will be that of the particular Committee as listed on the Committee agenda. 

 

AGENDA 

 
Wisconsin Rapids Board of Education 

Educational Services Committee 
510 Peach Street · Wisconsin Rapids, WI  54494 · (715) 424-6701 

 
Anne Lee, Chairperson 

John Benbow, Jr. 
Katie Bielski-Medina 

Larry Davis 
Sandra Hett 

Mary Rayome 
John Krings, President 

 
 
 
 
LOCATION:  Board of Education, 510 Peach Street, Wisconsin Rapids, WI 
            Conference Room A/B 
 
TIME:  Immediately following the Business Services Committee and Personnel Services  
    Committee meetings, but not before 6:15 p.m. 
 

 
I. Call to Order 

 
II. Public Comment 

 
III. Actionable Items 

 
A. Community Learning Center Grant:  Mead Elementary Charter School 
B. Supplemental Pay Plan for Professional Development 
C. Open Enrollment Space Determination Limits 
D. Drivers Education Contract 
E. Possible Action to Approve of a Resolution in Support of the Wisconsin Voucher 

Taxpayer Transparency Bill 
 

IV. Updates 
 
A. Community Learning Center Grant:  Boys and Girls Club 
B. Remedial Course Report 
        

V. Consent Agenda Items 
 

VI. Future Agenda Items/Information Requests 
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LOCATION: Board of Education, 510 Peach Street, Wisconsin Rapids, WI 
   Conference Room A/B 
 
TIME: Immediately following the Business Services Committee and Personnel Services  
  Committee meetings, but not before 6:15 p.m. 
 

 
 

I. Call to Order 
 

II. Public Comment 
 

III. Actionable Items 
 

A. Community Learning Center Grant:  Mead Elementary Charter School 
 

Mead Elementary Charter School is applying for renewal of the DPI 21st Century 
Community Learning Center grant for the 2018-19 school year. This grant funds the 
After-School Club Mead program that serves over 130 students each school day 
until 6:00 p.m. The program includes partnerships with the Boys & Girls Club, Mead 
School, and the YMCA. The grant will be used for staffing the program through a 
contract with the Boys & Girls Club, Learning Zone tutors, AmeriCorps contracts 
and enrichment teachers. The grant will fund a full-time Academic Partnership 
Coordinator who provides free preschool programs, monthly Family Activity Nights, 
volunteer coordination and data organization. The Academic Partnership Coordina-
tor oversees and coordinates all programming including summer activities for 
parents and works with the AmeriCorps Members.  
 
The administration recommends approval of the 21st Century Community Learning 
Center grant request for Mead Elementary Charter School in the amount of 
$145,000. 
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B. Supplemental Pay Plan for Professional Development 
  

Attachment A sets out suggested changes to the Supplemental Pay Plan for Profes-
sional Development for the 2017-18 school year. The Supplemental Pay Plan is 
reviewed annually, and consideration is given to suggestions from the Quality Edu-
cator Committee (QEC).  
 
The administration recommends approval of the suggested changes to the Supple-
mental Pay Plan for Professional Development for the 2017-18 school year. 

 
C. Open Enrollment Space Determination Limits 
 

Wisconsin Statute 118.51 (5)(a) provides that nonresident school boards shall 
determine the number of regular and special education spaces available within the 
school district at the January meeting of the school board. A nonresident school 
board may consider whether the special education or related services described in 
the child’s IEP are available or whether there is space available to provide special 
education or related services. These may include class size limits, program limits, 
pupil/teacher ratios, or enrollment projections established by the school board.  
 
Wisconsin Admin. Code PI 36.06 (5)(a) provides that the school board designate 
the number of regular education spaces by grade, and the number of special edu-
cation spaces by program or services.  
 
After consultation with Human Resources Director, Dr. Ryan Christianson, it was 
determined that there will not be any regular education open enrollment space lim-
itations at any grade level. 
 
Special education open enrollment space limitations, as set out in Attachment B, 
were determined as follows: 
1. Current students for the 2017-18 school year were delineated by program and 

school level (elementary, middle, high school). 
2. Current numbers of sections were used to determine class averages. Sections 

often corresponded to teachers. 
3. Maximum section numbers were determined based on the Statewide Caseload 

Number Chart from DPI (See Appendix C). 
4. Capacity was calculated by multiplying “Sections” times the “Max per section.” 
5. Projected totals for 2018-19 were estimated factoring in the increase in 

enrollment in each program based on transfers in to the district and initial 
referrals. For most programs, this projection was approximately 10%. 

6. Spaces available were determined by subtracting “Capacity” minus the “Pro-
jected Total.” 

 
The administration recommends that WRPS does not designate any space limita-
tions for regular education open enrollment students for the 2018-19 school year. It 
is recommended, for special education, to deny all applicants whose IEP needs 
place them in programs for Level 3 students with Intellectual Disabilities or Emo-
tional Disabilities due to a projected lack of space. In addition, it is recommended  
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that students whose needs can only be met at the Wood County Alternative School 
be denied open enrollment due to a projected lack of space.  

 
D. Driver Education Contract 
 

In the summer of 2017, Wisconsin Rapids Public Schools entered into a contract 
with Preferred Driver Education to provide optional Driver Education instruction to 
students at Lincoln High School during the school day.  The contract was for the 
2017-18 school year only.  Renewal was to be based on how things went through-
out the school year.  A proposed contract for renewal for the 2018-19 school year is 
set out in Attachment D. 
 
The administration recommends renewing the contract for optional Driver Education 
instruction to students at Lincoln High School for the 2018-19 school year. 

 
E. Possible Action to Approve of a Resolution in Support of the Wisconsin Voucher 

Taxpayer Transparency Bill 
 

Earlier in the year, legislation was introduced in the form of Assembly Bill 267 and 
Senate Bill 183 which would require Wisconsin tax bills to include the amount of 
local tax dollars that is being diverted to support voucher schools.  According to the 
Wisconsin Association of School Boards (WASB), school districts across the state 
had to raise taxes by $25 million in the 2016-17 school year to make up for 
voucher school tuition losses.  The Wisconsin Legislative Fiscal Bureau expects that 
amount to increase to about $37 million in 2017-18, and $47 million in 2018-
19.  Passage of the proposed legislation would allow taxpayers to be aware of how 
much of their money is going to voucher schools.  For WRPS, that amount is 
$333,258 for 2017-18.  
 
The Board has expressed interest in heightening advocacy efforts where 
possible.  Adopting the proposed resolution is one way to advocate for public school 
funding by educating the public through their tax bills about the negative impact 
that voucher school funding has on local school budgets and taxpayers.  Similar 
resolutions have been adopted by the school districts of Eau Claire, Holmen, 
Janesville, Stevens Point, Stoughton, and Wausau. 
 
The Committee can decide whether they wish to recommend approval of the Reso-
lution to support the Wisconsin Taxpayer Transparency Bill (Assembly Bill 267 and 
Senate Bill 183). 

 
IV. Updates 

 
A. Community Learning Center Grant:  Boys & Girls Club  

 
The Boys & Girls Club of the Wisconsin Rapids Area will be applying for a second 
21st Century Community Learning Center Grant.  The grant allows the Club to pro-
vide after school academic enrichment to members that align with the Wisconsin 
Rapids Public School’s school day curriculum.  The Club provides other youth  
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development programming that supports academic success, good character and 
citizenship, and healthy lifestyles.    

 
The grant supports each of the elementary schools on the east side of Wisconsin 
Rapids with the primary school being Howe Elementary.  During the past five years 
the Club provided staff mentors to work with 15 children at four elementary schools 
(Howe, Grove, Washington and Woodside).  Moving into the next grant cycle the 
Club will have mentors focus their work at Howe.  This is due to the grant 
requirement that 51% of the population served by the grant needs to come from 
one primary school.  All other programs and services will remain the same. 

 
A third component of the grant includes a focus on family engagement which is a 
priority area for the Boys & Girls Club in 2018 and beyond.  The Club looks forward 
to continuing to serve the youth in the Wisconsin Rapids Public School District. 

 
B. Remedial Course Report 

 
In accordance with Chapter 36.65 of the Wisconsin State Statutes, the UW System 
is required to determine the high schools with more than six (6) students who, 
based on their performance on placement tests in the preceding twelve months, are 
required to take remedial courses in English or mathematics. For the fall of 2016, 
the report shows one hundred thirty (130) students from Wisconsin Rapids Public 
Schools were enrolled as new freshmen in the UW System. Of those students, six or 
fewer were required to take remedial college English or math courses. Attachment F 
sets out the complete report. 
 

V. Consent Agenda Items 
 
 Committee members will be asked to decide which items should be placed on the 
 consent agenda for the regular Board of Education meeting. 
 

VI. Future Agenda Items/Information Requests 
 
Agenda items are determined by the Committee Chair after consultation with appropri-
ate administration depending upon other agenda items, presentation information, and 
agenda availability. 
 
Future agenda items/information requests include, but are not limited to: 

 
• Strategic Plan (February) 
• AGR Update (February) 
• Student Travel Update (February) 
• Calendars (February) 
• SPARK Program (February) 
• Youth Options (March) 
• Social Studies Curriculum Update (March) 
• Course Proposal: Lincoln Launch (March) 
• Music Curriculum Update (March) 

 
 



 
Supplemental Pay Plan for Professional Development 

 
Beginning with the 2016-17 2017-18 school year: 
 

I. Professional Staff will receive $125 added to their salary rate per approved 
credit or DEU completed between July 1 and June 30 of a given school 
year, for up to six credits or DEUs or a maximum of $750.  Any professional 
development hours earned beyond the 7.5 required hours in a given school 
year may be compensated at the hourly professional development or 
curriculum rate, if sufficient funds are available.  This applies only to 
professional development beyond the professional staff member’s contracted 
school day. 
 

A. District Courses and Workshops:   
 

Professional Staff may sign up for a district workshop/course on-line in 
one of two ways:  (1) Respond to the course/workshop e-mail announce-
ment with Google Form; or (2) Use the WRPS Professional Development 
Calendar located on the District web site.   
 
• Proof of completed hours or DEUs will be submitted to the Curriculum 

Department by workshop/course facilitators.  No paperwork proving 
hour or DEU completion needs to be submitted to the Human 
Resources Department by professional staff taking courses/workshops.   

• Proof of credits completed and final grades for district sponsored 
courses will be submitted to the Curriculum Department by the course 
facilitator.   

• No more than eleven and one-half hours toward a DEU may be carried 
over from one school year to the next school year. 

• There will be no carryover of DEUs or credits from one school year to 
the next.  

• The number of DEUs and hours toward DEUs earned will be placed on 
the Employee Portal. 

 

B. Courses Not Sponsored by WRPS: 
 

Professional Staff enrolling in credit courses not sponsored by the District 
must receive approval from Human Resources by submitting a “Approval 
Request Form” two weeks prior to the first class.  The form is available at 
the WRPS web site. 
 
• Professional staff must submit an official grade report or transcript 

showing completed credits to the Director of Human Resources no 
later than July 15 of the year in which said compensation begins. 
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• There will be no carryover of credits from one school year to the next. 
 
 

C. Master’s Degree: 
 

Professional Staff will receive $5,000 added to their salary for an 
approved Masters Degree program completed prior to August 31 or 
December 31.  Professional Staff will be compensated for only one 
Master’s Degree. 
 
• Professional Staff enrolling in a master’s program must receive prior 

approval from Human Resources by completing the “Master’s Degree 
Form.”  The form is available at the WRPS web site. 

• Professional Staff enrolled in a Master’s Degree program must submit 
a “Graduate Course Compensation Request Form” two weeks prior to 
the start of each class taken in the program. 

• Professional Staff enrolled in a Master’s Degree program must submit 
an official grade report or transcript showing completed credits to the 
Director of Human Resources no later than July 15 of the year in 
which said compensation begins. 

• Professional Staff enrolled in a Master’s Degree program must submit 
an official transcript showing a completed Master’s Degree to the 
Director of Human Resources no later than September 30 or 
January 31 of the year in which said compensation begins. 

• If proof of masters completion is submitted on or before January 31, 
supplemental pay will be $2,500 the first year and $5,000 thereafter.   

 

II. Supplemental pay (with the exception of Master’s Degree – see I(C) above) 
will be added to salaries beginning with the first payroll of the school year, 
following the year in which the educational units are completed.  Supple-
mental pay will be paid as a percentage of a professional staff member’s full-
time equivalency in a given year. 
 

III. Professional Staff with an annual full-time equivalency salary at or above 
$70,000 may earn $125 per approved credit and/or DEU.  Beginning with 
credits/DEUs earned in 2013-14, tThis will be paid as a “one time only” sti-
pend the following year in which the credit(s) or DEU(s) are completed.   
 

IV. This compensation plan is subject to review by the Board of Education. 
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SCHOOL DISTRICT OF WISCONSIN RAPIDS 
DRIVERS EDUCATION INSTRUCTION 

 
 
Shawn Oleson, DBA Preferred Driver Education entering into an agreement with School District of Wisconsin Rapids 
(District) on July 1, 2018 to provide Driver Education Instruction services to be held at Lincoln High School, 1801 16th 
Street South, Wisconsin Rapids, WI, for the 2018-19 School Year.  Preferred Driver Education shall facilitate driver 
education services for students enrolled in the District and the District will provide access to school facilities to 
Preferred Driver Education. Preferred Driver Education is considered an Independent Contractor and shall assume all 
responsibility for their actions with respect to the delivery of driver education services. During Driver Education 
Instruction, students are in the care, custody and control of the provider and the District will not be liable. 
 
Preferred Driver Education shall provide classroom and behind-the-wheel driver education services that comply with 
all applicable laws and regulations.  Classroom instruction shall occur during and/or outside the regular school day. 
Upon parent permission, students will be allowed to have classroom and behind-the-wheel instruction during 
scheduled study halls.  
 
Preferred Driver Education agrees to: 
 

1. Maintain vehicles in a safe and responsible manner that complies in all respects with applicable laws and 
regulations. 

2. Name the School District of Wisconsin Rapids (District) as an Additional Insured on their Liability Insurance 
Policy maintaining combined coverages of not less than $5,000,000.00, for General Liability, Automobile 
Liability, Umbrella as well as, Workers Compensation and Employers’ Liability.  

3. Maintain all materials, supplies, and equipment required to deliver services. 
4. Maintain phone and other contact number(s) independent and separate from the District. 
5. Be responsible for collecting all fees from students.  When necessary, Preferred Driver Education will 

establish a payment schedule that assists students and/or their families who are not able to make a 
complete one-time payment. 

6. Offer programming during the school year and during the summer months to meet student needs. 
7. Operate classroom portions of the program during and after the school day in accordance with all District 

policies and building rules to accommodate student need.  Classes held during the school day will be 
scheduled in accordance with the school calendar, and class periods will coincide with the building bell 
schedule and students assigned study hall. 

8. Provide classroom instruction that must include the legislatively required topics listed below, in addition to the 
other topics and content that is covered. 

 Provide at least 30 clock hours of instruction; and must extend over at least three weeks if in summer 
and six weeks if during the school year. 

 Acquaint each student with the hazards posed by farm machinery and animals on highways and provide 
instruction in safely dealing with such hazards. 

 Provide at least 30 minutes of instruction relating to organ and tissue donation and organ and tissue 
donation procedures. 

 Provide at least 30 minutes of instruction on motorcycle awareness, as approved by a recognized 
motorcycle safety and awareness organization, and pedestrian and bicycle awareness, as approved by 
a recognized pedestrian and bicycle safety and awareness organization. 

 Include instruction relating to passing stopped emergency vehicles, tow trucks, and highway machinery 
equipment. 

 Acquaint each student with the hazards posed by railroad highway grade crossings and provide at 
least 30 minutes of instruction in safely dealing with these hazards. 

 Acquaint each student with the hazards posed by composing or sending electronic text messages or 
electronic mail messages while driving and with the provisions of s. 346.89(3). 
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9. Offer the behind-the-wheel portion of the program to students at a time that is not more than two months 
prior to the students’ scheduled driving test.  On street driving must:   

 Provide six hours of driving time 

 No student shall spend more than one hour per day in actual on-street driving 

 Lessons must extend over at least three weeks, regardless if in summer or during school year 

 All driver education on-street driving must be in a dual controlled vehicle and have a instructor in the 
right front passenger seat 

10. Account for and regularly report the attendance of students enrolled in the Driver’s Education program. 
11. Communicate regularly with parents through a variety of means (i.e., informational meetings, flyers, 

correspondence home, e-mail) to build an understanding of the program and related requirements. 
12. Be aware of, follow, and promote all school rules. 
13. Require all personnel having contact with students, to undergo a School District of Wisconsin Rapids (District) 

background check. 
14. Report any incident involving an instructor to the high school principal, as soon as possible, but not more than 

three (3) calendar days following any incidents involving moral turpitude, misdemeanors and felonies, as 
well as all traffic violations. 

 
Shawn Oleson DBA Preferred Driver Education agrees to defend, indemnify, and hold harmless  School District of 
Wisconsin Rapids (District), its school board, administration, employees and volunteers, individually and collectively, 
from and against all costs, losses, claims, actions, attorney fees, and judgments arising from personal injuries, 
property damage, or otherwise, that may arise from or alleged to be caused by Preferred Driver Education’s 
negligence as a result of  Preferred Driver Education’s services, products, or use of District’s land, facilities, or 
equipment. Preferred Driver Education agrees to provide a certificate of insurance for liability coverages 
satisfactory to the District and will name the District as an additional insured on said liability policy and provide a 
physical copy of the additional insured endorsement to the District’s representative. 
 
The District agrees to defend, indemnify, and hold harmless Preferred Driver Education, its board, agents, 
employees and volunteers, individually and collectively, from and against all costs, losses, claims, actions, and 
judgments arising from personal injuries, property damage, or otherwise, that may arise from or alleged to be 
caused by District’s negligence as a result of the District’s use or occupancy of the District’s land, facilities, or 
equipment. The District further agrees to provide a certificate of insurance for liability coverages satisfactory to the 
Preferred Driver Education. 
 
Dated this _____ day of ____________________, 2018 
 
Organization:    Shawn Oleson       School District of Wisconsin Rapids 

DBA Preferred Driver Education    
 
By: ___________________________________   By: _____________________________________ 
 
Name: ____Shawn Oleson_________________   Name: ______Daniel Weigand_______________ 
 
Title:   _________________________________   Title: _____Director of Business Services_________ 
 
 
        By: _____________________________________ 
 
        Name: _______Ronald Rasmussen_____________ 
 
        Title: ____Principal, Lincoln High School_________ 


































